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Chapter Vision & 
Mission Statement 

Vision: 
To be the primary advocate 
for the military community 
 
Mission: 
To be a major source of in-
formation, support and social 
engagement for the member-
ship; 
 
To provide programs and 
services for the common 
good of our military commu-
nity; 
 
To be a powerful voice sup-
porting MOAA at the local, 
state and national levels. 
 
Help us fulfill our mission and join us at 
our leadership meetings - the 1st Thurs-
day each month at 10am, at the Chapter 

Offices.  Call (210) 228-9955 for 
more info. 

    The Storming of the Hill has taken 
place again this year.  MOAA mem-
bers, Councils, advocates and Board 
Members have gone to all the Senators 
and Congressmen to try and educate 
them as to the concerns, wants and 
needs of our membership and the mili-
tary as a whole. 
    The volunteer force is coming under 
persistent attack in all areas of their 
pay, benefits and retirement.  The 
Congress is being consistent in not 
understanding that as it cuts back on 
these things, it is chipping away at the 
morale, retention and effectiveness of 
our military. 
    During the Storming, our legislators 
were given packets that dealt with 
three different issues as well as recom-
mendation from MOAA regarding the 
Military Compensation and Retirement 
Modernization Commission recom-
mendations.  Following are the three 
issues that were presented to the Con-
gressmen as outlined by MOAA: 

1. Sustain Military Pay and Benefits 
Issue: Budget cuts undo Congress’s 
decade of work to rebalance military 
compensation with the extraordinary 
demands and sacrifices of a military 
career. 
Background: The FY 2016 budget 
submission proposes several signifi-
cant pay and benefit cuts that are in-
consistent with the extreme sacrifices 
exemplified by the last 13 years of 
combat operations.  
a)Capping pay below private sector 
pay growth for a third straight year 

President’s Message 
(and potentially four more) 
b) Reducing Basic Allowance for 
Housing (BAH) by up to 5% - this is a 
second year reduction which reverses 
DoD’s own initiative to eliminate out-
of-pocket housing cost which was 
completed in 2005 
c) Reducing commissary savings for 
uniformed service families by 66% 
d) Combining TRICARE health care 
plans, increasing fees, and establishing 
a means-tested enrollment fee for TRI-
CARE for Life.  
The Pentagon says that spending on 
pay and benefits for service members 
has “risen about 40% more than 
growth in the private sector” since 
2001. The truth is that spending grew 
between 2000-2010. But since 2011, 
personnel cost growth has not just 
slowed, it has declined. Congress 
worked hard to fix the 13.5% pay gap, 
eliminate the 20% out-of-pocket hous-
ing costs military members faced, and 
reverse the resulting retention prob-
lems caused by repeatedly capping 
military raises below private sector pay 
growth in the 1980s and ‘90s. Conse-
quently, cost growth since 2000-2001 
was essential to keep the previous 
compensation cutbacks from breaking 
the career force. Sustaining pay raises 
comparable to the average American is 
a fundamental tenet of the AVF. In the 
late 1970s Congress enacted two dou-
ble-digit pay raises to correct retention 
in the wake of multiple pay raise caps. 
In 2003, Congress explicitly linked 
annual military raises to private sector 
(Continued on Page 8) 
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Cookie Angels 
Grateful thanks to those who either 
baked and or took items to the wounded 
soldiers at Ft Sam Houston’s Warrior 
and Family Support Center.       
 
If you were able to give this month on 
behalf of the Alamo Chapter please call 
Susie at (210) 654-0351, so we may add 
your name to our list. Thank you. 

Maryada Artiglia 
Irene Collier 
Nita Felder 

Susan Filipini 
Joe & Adele Genualdi 

John Gibbs 
Sue McCarthy 

Mac and Lori McDonald 
Goldie Monroe 
Lolly Orlowski 
Phyllis Smith 
Lou Strong 

Brenda Tobey 
Susie Tolman 

Dot Wise 
Tom & Evelyn Woods  

Chapter News & Notices  

 

Abby Consulting 
Air Force Federal Credit Union 

Army Residence Community 
Beldon Roofing Company 

Blue Skies of Texas 
The Jacobson Law Firm, P.C. 
Medical Services International 
Mortgage of Texas & Financial 

LLC 
Randolph Brooks Federal Credit 

Union 
Security Service Federal Credit 

Union 
Silverbridge Realty 

Spectrum Technologies, Inc 
 

See links to these companies on our website 
www.alamomoaa.org 

We encourage each of you to remember our 
Corporate Partners in your business and 

daily activities because we truly appreciate 
their support. 

If your business or organization would like to 
join us as a Corporate Partner, please con-
tact us at (210) 228-9955.  Thank you for 

your consideration. 

Corporate Partners          Thank You! 

 
To each of our members listed below 
who have donated a little (or a lot) to 
either the Scholarship Fund, Chapter 

Operations, or both! 

COL Roy Alvarez, USA (Ret) 
COL Scott Bleichwehl USA 
LTC Bill Goforth USA (Ret) 

MG Charles Honore USA (Ret) 
COL Joy Ream USA (Ret) 

MG Charles Rodriguez USA (Ret) 
MAJ Patrick Tracy USA (Ret) 

Retired Officers’ 
 Wives & Widows Club 

Luncheon 
 

Monday 18 May 11am 
Ft Sam Golf Club 

 
Drapper and Damon’s at the 
Quarry will present a Spring/

Summer Fashion Show 
Must RSVP by 11 May to (210) 

822-6559 

    Memorial Day Ceremony  
Ft Sam Houston 

National Cemetery 
1520 Harry Wurzbach 

 San Antonio, TX 78209 

Monday, 25 May 2015 
 

9am in Rear Assembly Pavilion 
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Hazlewood Act: 
Under attack due to Federal Judge ruling on one case in-
volving a University of Houston law student who invoked 
his rights under the 14th Amendment, which prohibits 
“freedom of movement”.  In this one case this was inter-
preted to mean that simply because the student, who is a 
veteran, did not enter the military from Texas, he was still 
entitled to Hazlewood benefits.  The judge ruled in favor of 
the veteran student from Georgia who claimed Texas as his 
residence, and that under Texas Veterans Commission and 
Texas Veterans Land Board guidelines, he is in fact a Texas 
Veteran and eligible for all benefits available to Texas Vet-
erans. 
Texas has asked for a judicial stay to prevent other similar 
cases from being presented. 
The Texas University System has estimated that the cost in 
lost tuition to their schools will surge from $167 million to 
over $2 billion within a few years.  This issue will not be 
resolved during this Legislative Session.  In danger of being 
eliminated due to substantial projected costs is the Legacy 
portion of the Hazlewood Act.  84th TX Legislature bills 
pertaining to Hazlewood:  HB 3566 (Rep Rick Miller) and 
HB 3572 (Rep Zerwas).  HB 3566 and HB 3566 were re-
ferred to the Texas House Higher Education Committee on 
3/20/15.   
   
Property Tax Relief for Veterans:  
Legislation to adjust the dollar amount that will be used to 
reduce the appraised value of the principal residence 
and/or/homestead of a veteran disabled less than 100% 
based on recommendations from the 2012 Texas State 
Comptroller’s Study. 
Recommend that the dollar amount be replaced with four 
tiers (the VA ratings currently used to reduce property tax) 
using a ratio or percentage of the original dollar exemption 
compared to average values of a residence in Texas in 1995 
for future appraisal value reductions. 
A TCVO Position Paper is included with this TCVO Gov-
ernment Affairs report.  State Representative Rick Miller (a 
US Navy fighter pilot, Annapolis graduate, and a retired 
Navy Captain) will work with Rep Sheets on Sheets bill HB 
683 and HJR 67 as a Committee Substitute to accomplish 
the goal of creating an adjustable formula for property tax 
exemptions for Veterans disabled less than 100%. 
This faces stiff opposition from Legislative Counsel whose 
early response has been that the wording of the proposed 
Committee Substitute may “…not be germane” to the sub-
stance and the intent of the original wording in HB 683.  
TCVO is working closely with Representatives Rick Miller 
and Sheets to answer any questions raised or problems 
posed by Legislative Counsel.  Both bills were referred to 
the Texas House Ways & Means Committee on 2/19/2015.  

  Surviving Spouse Ad Valorem Taxation: 
Proposing a Constitutional Amendment authorizing an 
exemption from ad valorem taxation of the total appraised 
value of the residence homestead of the surviving spouse 
of a 100% or totally disabled veteran regardless of when 
the veteran died, and conditional that the surviving spouse 
has not remarried.  Bills filed:  
·       SJR 40 filed by Senator Zaffarini  
·       HJR 51 filed by Rep Munoz Jr  
·       HJR 66 filed by Rep Raymond  
·       HJR 75 filed by Rep D. Bonnen  
·       HJR 117 filed by Rep Alvarado  
·       HJR 134 filed by Rep D. Bonnen  
Enabling Legislation:  
·       SB 910 filed by Senator Zaffarini  
·       HB 432 filed by Rep Munoz Jr.  
·       HB 660 filed by Rep Raymond  
·       HB 992 filed by Rep D. Bonnen  
·       HB 3470 filed by D Bonnen  
   
SJR 40 and SB 910 were referred to the Texas Senate Fi-
nance Committee on 3/9/2015.  

(Continued on Page 5) 

   84th Texas Legislature Veteran Related Bills Update 
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MG Charles Honore USA (Ret) 
MG Charles Rodriguez USA (Ret) 

COL Roy Alvarez, USA (Ret) 
COL Scott Bleichwehl USA 

COL Frances Chance USA (Ret) 
CAPT Vincent DeInnocentiis USN 

(Ret) 
COL Ernest Irons USA (Ret) 
COL Joy Ream USA (Ret) 

CAPT James Rice USN (Ret) 
CAPT Samuel Schick USN (Ret) 
Col Daniel Sowada USAF (Ret) 
COL Richard Young USA (Ret) 
LtCol Warren Camarano USAF 

(Ret) 
LTC Bill Goforth USA (Ret) 
Maj Eric Fenton USAF (Ret) 

Maj Arthur Nanos USAF (Ret) 
LCDR Gil Rodriguez USN (Ret) 
MAJ Patrick Tracy USA (Ret) 

CPT Nicholas Madsen USA (Frmr) 
Priscilla Heard 
Lyn Henderson 

Constance Oliver 

 
Col Richard Shevlin USA 

MAJ Joe Acevedo USA (Ret) 
LCDR Ahia Shabaaz USPHS (Ret) 

 

WELCOME 
New Members!  

Chapter President Jim Cunningham presenting the MOAA award & 
medal to Cadet Jason Longoria of Air Force JROTC TX 956 Center for 

Advanced learning in Victoria, Tx. 
 

If you would like to participate in the annual Awards Presentation at lo-
cal JROTC units please contact Jim Webb at the chapter office. 

THANK YOU! 
Renewing Members: 

1250

1300
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1400

1450

1500

1550

1600
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Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Alamo Chapter Membership
As of: April 25, 2015

Goal

2015

Active     373
Aux         195
Former     31

830Retired   
Total     1429

2014
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Indian River Colony Ad? 

Texas Legislature Update 
(Continued from Page 3) 
 
HJR 51 and HB 432 were referred to 
the Texas House Ways & means Com-
mittee on 2/26/2015.  
HJR 66 and HB 660 were referred to 
the Texas House Ways & Means Com-
mittee on 2/23/2015.  
HJR 75 and HB 992 were heard in the 
Texas House Ways 

Committee on 4/2/2015, and the Com-
mittee report was sent to the Local & 
Consent Calendar on 4/6/2015.  
HJR 117 was referred to the Texas 
House Ways & means Committee on 
3/23/2015.  
HJR 134 and HB 3470 were referred 
to the Texas House Ways & means 
Committee on 3/17/2015.  
   
Military Absentee Voting (MOVE 
Act Implementation):  
Legislation that, if military ballots go 
out late by any time frame (e. g. hours 
or days), the grace period beginning on 
Election Day will double to allow 

military absentee voters extra time to 
return an absentee ballot to the local 
election clerk’s office to compensate 
for the late shipment and subsequent 
receipt from local elections offices to 
ensure ballots are counted.  Bill filed:  
·       HB 2264 filed by Rep Rick Miller 
on 3/3/2015, and referred to the Texas 
House Elections Committee on 
3/13/2015.  
   
Veterans Preference and Employ-
ment : 
Legislation to require State agencies to 
increase the number of veterans they 
hire to a 7% veteran hiring rate.  Bills 
filed:  
·     SB 805 filed by Senator Campbell: 
passed in the Senate on 3/30/2015 and 
sent to the House on 3/31/2015  
·     HB 754 filed by Rep Menendez: 
referred to the House Economic & 
Small Business Development Commit-
tee on 2/26/2015.  
   
Mesothelioma Trust Fund : 
Legislation that deals with Law Firms 

that file lawsuits against the Meso-
thelioma Trust Fund on behalf of Vet-
erans.  Currently close to 30% of the 
money awarded goes to Law Firms 
unnecessarily since the class action 
lawsuit has already been decided in 
favor of Veterans and their families.  
Bill wording needs to make clear that 
the Veteran or his/her family received 
the trust fund awards without going 
through a Law Firm.  Bills filed:  
·     HB 1492 filed by D. Miller: re-
ferred to the House Judiciary & Civil 
Jurisprudence Committee on 3/9/2015; 
scheduled for public hearing on 
4/7/2015.  
·     SB 491 filed by Senator Schwert-
ner: referred to the Senate State Af-
fairs Committee on 2/10/2015.  

Jim Cunningham 
EVP State Legislative Affairs  

Texas Council of Chapters  
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         Solitaires 

Night Driving Tips 
  
    With summer vacations approaching 
we may do more night driving on so-
cial outings and trips.  Being awake 
and alert isn't the only precaution you 
need to take.  DPS offers the following 
tips. 

    Many of us feel uncomfortable driv-
ing in low light situations and glare 
from approaching headlights.    The 
AAA Foundation for Traffic Safety 
reports that vision provides as much as 
85% of the information drivers need to 
make safe decisions behind the wheel.  

    Issues related to night driving are in 
three basic categories. 

1)  Low light conditions which affect 
contrast and the ability to gauge dis-
tance and reaction time which is 
needed when visibility is impaired. 

2) Drive more slowly at night and 
watch the white line on your 
right.  When blinded look to the white 
line and not at the approaching vehi-
cle. 

3) Reaction Time:  Reaction time is 
lower at night.  90% of a driver’s reac-
tion depends upon vision.  A typical 
driver makes 20 decisions per mile and 
has less than a half of a second to 
avoid collision.  

    Good nutrition may help enhance 
driving skills.  Eyes need carotinoids 
(zeaxanthin and lutein) found in leafy 
green vegetables, corn, eggs, and col-
ored vegetables.  Diet may not be 
enough.  There are soft gels on the 
market which contain these nutrients. 

 Other suggestions are: 

 Practice safe driving, Decrease 
speed.   

 Be aware of cars on both sides 
of you and in side roads.  They may 
not see you. 

 When passing a car, be sure and give 

them ample room.  If passing a truck 
do not pull back into traffic until you 
can see the truck in your rear mir-
ror.   

 Mind your following rules.  Use the 
4 second rule at night and a six sec-
ond rule if following a truck.  The 
truck cannot see you in his side view 
mirror if you are too close. 

 When you pull up to a stop light or 
sign, stop far enough back so that 
you can see the wheels of the car in 
front of you. 

 At night do not drive with only your 
parking lights for light. 

 Don't overdrive your headlights. 

 If driving in the rain, turn on your 
low beams. It helps others to better 
see you.   

 If driving in the rain during daytime 
or evening hours wear your sun 
glasses.  They make everything 
clearer and provide more distant vi-
sion. 

 Roads can be very slick at the begin-
ning of a rain shower due to dust 
and oil on the pavement.   

 Drive carefully through standing 
water - it is easy to hydroplane.  
Don't drive with cruise control dur-
ing the rain. 

  Drive safely and enjoy your sum-
mer vacation.    

 

    The May meetings for Solitaires 
will be Tuesday 5 May at the Fort Sam 
Golf Club and Sunday 24 May for 
brunch at Randolph AFB Parr Club. 

 
 Source:  DPS, National Safety Council, AARP 

 

 Col Irene Collier 
 

 

 Peripheral Artery Disease 
  
    Do you get occasional leg pain or 
soreness of your legs?  Some of it 
is normal especially with aging.  But if 
you develop leg pain or fatigue af-
ter you have been walking or climbing 
stairs for a few minutes it usually can't 
be ignored. 
    It could be symptoms of PAD 
(peripheral artery disease) which oc-
curs when atherosclerosis has nar-
rowed the arteries  carrying oxygen 
rich blood to the leg muscles. 
     But maybe it isn't PAD.  It could it 
be one of the following disease enti-
ties. 
  
Sciatica:  Pressure on sciatic nerve 

usually caused by a bulging disc or 
spinal stenosis. 

Venous insufficiency:  Veins in legs 
no longer work properly causing 
blood to pool in legs. Sx: tired or 
achy legs, swollen ankles or vari-
cose veins. 

Deep-vein thrombosis:  Blood clots in 
deep leg veins. Sx: leg pain, swell-
ing. 

Osteoarthritis:  Worn cartilage in 
joints.  Sx: stiffness and pain. 

Iliotibial Band syndrome:  Inflamma-
tion of ilioband, a thick band of 
connective tissue that runs along 
the outside of your leg.  Sx: pain 
and swelling near the outside of 
the hip or knee 

Bursitis:  Inflammation of fluid filled 
sacs near joints called bursae,  
Sx: soreness, pain, stiffness, swell-
ing and tenderness around the 
joints. 

  
If you have any of the above, see your 
physician. 
  
Source:  Harvard Health Letter,  April 2015 
 

Col Irene Collier 

Medical 
Minute 
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President’s Message 
(Continued from Page 1) 

pay growth via the Employment Cost 
Index (ECI). The FY 2016 budget pro-
poses a 1.3% pay raise cap (vs. the 2.3 
% indicated by the ECI). It is the third 
straight year of pay caps, with four 
more years planned. By the late 1990s, 
the Defense Department persuaded 
Congress to make military housing 
allowances meaningful by setting 
BAH at 100% of median local housing 
costs. This standard was codified after 
years of budget cuts reducing BAH 
rates below actual housing costs. Be-
tween the FY 2014, FY 2015 and FY 
2016 pay caps, the proposed BAH re-
ductions, the reductions in commissary 
savings, and the new TRICARE fee 
structure, an E-5’s family of four 
would experience a loss of over $5,100 
in purchasing power annually; and an 
O-3’s family of four would experience 
a loss of over $6,400. MOAA Posi-
tion: We understand the difficult pre-
dicament the Pentagon now faces and 
we agree that balancing the force and 
ending the harmful effects of seques-
tration must be accomplished. Not do-
ing so makes risks to national security 
unacceptable. Past experience with 
capping military raises below private 
sector pay growth has shown that once 
pay raise caps begin, they continue 
until they undermine retention and 
readiness of the AVF – and this pro-
posal represents caps for seven straight 
years. The troops’ last four raises aver-
aged less than 1.4%, with the FY 2014 
and FY 2015 pay raises being the low-
est in 50 years. Yet this proposal is not 
limited to pay. Capping pay, increas-
ing out-of-pocket expenses for hous-
ing, slashing commissary savings, and 
increasing TRICARE costs for mili-
tary families would repeat the insidi-
ous measures that led to retention and 
readiness problems in the past. A re-
cent Military Times survey indicates 
that calls for pay and benefit cuts are 
hurting morale. The numbers show a 
glaring 56% of the 2,300 active duty 
personnel surveyed said their quality 
of life is good or excellent – down 

from 91 % in 2009. 44% felt their pay 
and allowances were good or great – 
down from 87 % in 2009. 
MOAA Position: Sustain currently 
serving pay and benefits for FY 2016 
and the promises made to those who 
have served.  
 
2) Consolidation of TriCare  
Issue: The FY 2016 DoD budget pro-
posal inappropriately raises TRICARE 
fees and reduces access.  
This plan would consolidate TRI-
CARE health plans into one and calls 
for: 
a) Creating the first ever means-tested 
network copay based on sponsor’s 
rank  
b) Re-labeling TRICARE Prime’s en-
rollment fee to a “participation” fee for 
working age retirees with no guaran-
teed access to care and with no evi-
dence of a planned or managed net-
work of available providers 
c) Forcing working age retirees for the 
first time ever to pay to be seen at 
MTFs  
d) Dramatically increasing pharmacy 
copays to surpass the median of civil-
ian plans 
e) Imposing a means-tested, enroll-
ment fee for new TRICARE for Life 
beneficiaries – to which no other fed-
eral retiree is subjected. 
Background: DoD had proposed a 
similar plan last year citing cost 
growth since 2000; yet Congress re-
jected much of it. The proposal goes 
well beyond just fee increases and 
shifting costs; it is an attempt to re-
structure and reduce the value of the 
benefit with no evidence of systemic 
improvement in the existing system. 
We think that’s wrong. Here are some 
important things to consider. “Cost 
growth since 2000” claims are excep-
tionally misleading; costs are actually 
on a downward trend.  
i) 2000 is inappropriate baseline; that 
era reflected both spending and reten-
tion low points · Health care cost 
growth spiked in 2002-03 after TRI-
CARE for Life (TFL) enactment  
ii) At 10% of DoD budget, health care 

is a bargain when compared to the fact 
that health care comprises 23% of the 
federal budget The “consolidation” 
will result in paying more and receiv-
ing less value and access. The stream-
lining of health care plan options in the 
new proposal reduces choices for 
beneficiaries by eliminating Prime and 
completely takes away any guarantee 
access to care for retiree’s under age 
65. This is at odds with the recommen-
dations in DoD’s own internal review 
which states that access needs to be 
improved. Combine this with a new, 
drastic fee increased payment struc-
ture, personnel pay more and get less.  
 
Proposed increases are out of line with 
the changes already authorized by 
Congress. The FY 2012, FY 2013, and 
FY 2015 defense bills increased fees 
by 16% including large pharmacy co-
pays, indexed future Prime and phar-
macy fee increases to military retired 
pay growth, instituted the mandatory 
Home Delivery program, and launched 
the Defense Health Agency (DHA), all 
of which will even further “slow the 
growth” of health care costs. 
 
TFL enrollment fee is out of line with 
original law. The 2001 law specified 
that no enrollment fee beyond Medi-
care Part B costs should be required 
for beneficiaries over 65, recognizing 
their lengthy service as their premium. 
TFL was not intended to be an 
“insurance product.”  
 
Proposed health fee schedules dis-
criminate against both military retirees 
and active duty family members. No 
other federal employee or retiree pays 
income or rank-based fees for service-
earned health coverage, and it’s rare in 
the private sector. This proposal 
means-test for both retirees over 65 
and currently serving family members. 
Comparison with civilian/corporate 
cash fees is inappropriate. Military 
retirement and medical benefits are the 
primary offsets for enduring decades 
of extraordinarily arduous service 
(Continued on Page 10) 
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Goodwill Pickups 

Goodwill Industries is now offering 
donation pickups at residences in 
Bexar County.  The service is avail-
able for large amounts of clothing as 
well as for household items and furni-
ture.  Just fill out the form on line at 
www.goodwillsa.org/home-pickup-
services or call (210) 271-8881 

**** 

MOAA Premium & Life Members 

MOAA premium and Life members 
have free access to MOAA publica-
tions, with select items available to 
BASIC members.  Written in plain 
English, MOAA”s library of print and 
digital publications will help you at 
every stage of your military experi-
ence, covering topics such as career 
transition, personal finance, military 
benefits, and estate planning.  MOAA 
also has publications written specifi-
cally for Guard and Reserve members 
and survivors and spouses of current 
and retired service members.  Visit 
www.moaa.org/publications or call 
(800) 234-6622 

**** 

Fisher House Update 

     On 28 MAR construction began on 
Nevada’s first Fisher House, where 
families of wounded warriors can stay 
while their loved ones recover at the 
North Las Vegas VA Medical Center. 
The $6 million, two-story building will 
accommodate up to 16 families. It is 
being built by the Fisher House Foun-
dation, which is matching $3 million 
in funds raised at a breakneck pace by 
the nonprofit Nevada Military Support 
Alliance. Using the words of a mother 
of an injured soldier who once stayed 
at a Fisher House, foundation Chief of 
Staff Mary Considine said this one, 
like the other 64, will be “a peaceful 
refuge in the middle of a storm.” 

**** 

President’s Message 
(Continued from Page 8) 

conditions. Military retirees pre-pay 
huge “up front” health premiums 
through 20-30 years of service and 
sacrifice – Tricare and TFL are earned 
benefits. DoD leaders should be held 
accountable to fix program inefficien-
cies. Studies show consolidation of 
budget oversight will save billions. 
Currently three separate service pro-
grams and multiple contractors vie for 
budget share 
 
3) Eliminate Sequestration cuts to 
the military 
Issue: Unless current law is changed, 
the Defense Department will have to 
cut an additional $54B in FY 2016 and 
$269 billion over the following five 
fiscal years. These cuts create the po-
tential for a hollow force. 
Background: The Budget Control Act 
(BCA) of 2011 established automatic 
budget cuts known as sequestration. 
These cuts reduce America’s national 
defense capabilities, putting national 
security at risk. During the 2011 debt 
negotiations, the administration agreed 
to reduce the DoD budget by $487B 
over a ten year period; however, with 
the enactment of sequestration, DoD 
had to make an additional $500B in 
budget cuts. Former Secretary of De-
fense Panetta testified in December 
2012 that such a “meat axe” approach 
to budget reductions will “hollow out 
the force.” The Bipartisan Budget Act 
(BBA) of 2013 mitigated spending 
cuts for FY 2014 and 2015. However, 
the original sequestration cuts in FY 
2016 through 2021 remain in effect, 
continuing to place national security at 
risk. Former Secretary of Defense 
Chuck Hagel reinforced readiness con-
cerns when he said, “the only way to 
implement sequestration is to sharply 
reduce spending on readiness and 
modernization, which would almost 
certainly result in a hollow force…the 
resulting force would be too small to 
fully execute the President’s defense 
strategy.” The proposed FY16 defense 
budget assumes additional funds will 

mitigate sequestration impacts. How-
ever, the sequestration “sensitive” 
budget submission proposes to make 
significant reductions to several com-
pensation areas for the military com-
munity. The proposed budget caps the 
FY16 pay raise a full 1% below pri-
vate sector wage growth and what cur-
rent law authorizes. It increases active 
duty members’ out of pocket expenses 
for housing. It reduces savings at the 
commissary. It increases family mem-
ber and retiree health care costs and 
pharmacy expenses. History shows 
that, once cuts to military benefits are 
implemented, the tendency has been to 
continue them until retention problems 
arise which then have to be addressed 
through significant pay raise plus-ups. 
The looming specter of sequestration 
is causing the Pentagon to contemplate 
steeper, more dramatic cuts to pay and 
benefits. On March 18, Secretary of 
Defense Ashton Carter said that if se-
questration were to continue, “We 
could be forced to consider pay cuts, 
not just cuts in the growth of compen-
sation.” 
MOAA Position: Debt reduction is a 
national priority. However, military 
personnel and their families should not 
have to shoulder a disproportional 
share of the rebalancing.  They have 
sacrificed more than any segment of 
the American population. 
 
Please keep these issues in mind and 
contact your own Senator and Repre-
sentatives to encourage them to know 
about the issues and see the impor-
tance of the recommendations, their 
effect on our military members if they 
don’t support us in our efforts. 

Looking forward to seeing you all at 
the Scholarship Awards luncheon on 
May 28 at the Ft Sam Golf Club where 
we announce the winners of the 
$14,000 planned for this year’s 
JROTC, ROTC, Chapter and Torrey 
Scholarships. 

        Maj Jim Cunningham 
(Ret)     

Health, Benefits & 
Welfare 
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WANTED! 
 
 
 
 
 
 

All  Active Duty or Retired 
Job Seekers 

 
If you would like to be added 
to the regular email blast that 
lists job opportunities in San 

Antonio and Texas please con-
tact the Career Transition Co-

ordinator - Texas,  
David Patrick 

Col USAF  (Ret) 
dwpatrick01@gmail.com 

 

If you are an area employer 
who is interested in hiring ca-
reer transitioning officers or 

their spouses . . 

  or if you are a MOAA mem-
ber who is interested in help-

ing a career transitioning offi-
cer or spouse as a San Anto-

nio Networker .  .  

 or if you are a MOAA-AC 
member Job Seeker, please 

contact  
Kitty Meyers 

LtCol USAFR (Ret) 
Chapter Transition Liaison 

Officer  at 
meyers.kathryn@yahoo.com . 

 
 
 
 
 
 
 
 
 
 

Free Transportation for Veterans, 
their immediate Family, Caregivers & 

Surviving Spouses 
 
1)      The program is at NO COST to the Veteran or family members and avail-
able to persons of any income level. 

2)      Veterans, immediate family members (spouses, children under 18), and 
Surviving Spouses are all eligible for services. 

3)      Even if a Veteran is not in need of ride assistance presently, if they rely 
on others for transportation they may wish to register now for the program in 
the case of their normal ride falling through – we have the ability to provide 
some immediate rides if the Veteran is already registered with the program. 

4)      The program serves Veteran clients in the 13-county AACOG region: 
Atascosa, Bandera, Bexar, Comal, Frio, Gillespie, Guadalupe, Karnes, Kendall, 
Kerr, McMullen, Medina and Wilson. 

 

The “Alamo Call-A-Ride-4-Vets” will fund over 2500 veterans and family 
members to obtain assistance with transportation throughout the AACOG 
(Alamo Area Council of Governments) 13-county region and we are eager to 
accept applications!  

 

 This  program is supported by a grant from the Texas Veterans Commission 
Fund for Veteran’s Assistance (FVA).  

 
 How it works: 
1) Eligible person requests ride by calling (210) 362-5254 or (800) 960-5201, 
email vetrides@askasc.org. Or is referred by a social worker, case manager or 
other advocate. 

2) Rider completes intake and assessment process by providing basic informa-
tion via phone interview and provide supporting information via fax, email to 
include DD214, photo ID and other documents if requested. 

3) Rider is approved and provided contact number for transportation provider in 
their area or assistance in scheduling a ride. 

4) If eligible ride is provided free of charge (riders can use for up to 3 trips 

Alamo Call-A-Ride 4 Vets 
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 Benefits of Membership 

of MOAA and the local 
chapter 

 
 Our monthly newsletter, The 
Lariat, which includes a calendar 
of events, is sent to each member 
(or made available on-line), and 
includes both MOAA and Alamo 
Chapter news. Stay informed! 
 
 Monthly luncheons, which 
rotate between the Randolph Parr 
Club, Fort Sam Houston Golf Club, 
and Lackland service clubs, feature 
informative speakers and are also 
open to guests. 
 
 Benefit information of all 
kinds is provided through the 
Alamo Chapter. We have an 
experienced Vice President of 
Personal Affairs who can give 
quick answers to your and family 
members’ questions, or who can 
research the more complex issues. 
 
 The opportunity to enjoy the 
camaraderie of meeting fellow 
chapter members and their guests. 
We also plan for various social 
events, open to families and guests. 
In addition, our chapter features a 
singles group called the Solitaires, 
some of who are surviving spouses. 
The Solitaires have a busy social 
calendar. 
 
 Make your voice heard on 
proposed state and national military 
legislation which may affect you 
and your family. Both the Alamo 
Chapter and MOAA national 
welcome your views! 
 
 Enjoy many benefits, 
discounts, and services, to include 
career planning through our 
Transition Liaison Officer. 

 
 The Alamo Chapter also 
provides college scholarships to 
those who qualify.  

Referred by: _____________________________________________________

Check preferred Membership:                                                                ______ Renewal    _____  Initial Application 
 
_____ $25 Membership with hardcopy of newsletter 
 
_____ $15 Membership with electronic copy of newsletter, or Surviving Spouse (auxiliary) membership 
   

Membership Application 
(Annual Membership)  

Are you a member of MOAA National? __________  
              Military Officers Association of America 

        Alamo Chapter  
Circle Status:  Commissioned & Warrant Officers of all services - Active, Reserves, 

Former, Retired, National Guard, NOAA, PHS, Surviving Spouse.  
 
*Name_________________________________________________________________ 
 (Print)   Last                                           First                      MI                         Spouse 
 
______________________________________________________________________ 
Residence Address                                     City                   State                      Zip 
 
______________________________________________________________________ 
          Rank/Grade                                 Service                                 Date of Birth 
 
 
Home phone_______________________Email________________________________  
* May we have your permission to publish this information in the Chapter Membership 
Directory? ________ (date of birth is not published). 
(*This directory and your e-mail address are exclusively for the use of the chapter and will not be 
sold or used for any other purpose than chapter communications and/or board approved activity.)  
 
Would you like to access our monthly newsletter (The Lariat) at our website versus having 
a hard copy mailed to you? _______ (Dues reduce to $15 per year).  
 
Would you like to assist in shaping and moving the chapter forward?  Come join us at our monthly 
leadership meetings the first Thursday of the month from 10-12am at the Chapter office on Ft Sa
or if you would like a member of the Executive Staff to call and discuss how you can help please 
indicate below: 
   
Yes – please call me: ( _____) ______________         Circle Interest:   JROTC,   Membership,   
Programs,    Recruiting,   Public Relations,    Duty Officer,    Personal Affairs,    Legislative 
Affairs,  Other/wherever the need is greatest. 
 
  
   ________________________________________                  ____________________ 
                              Signature                                                        Date 
 

Payment by Credit Card 
 
Card Number:___________________________________  Exp Date: __________ 
 
Billing Zipcode: ______________   Amount: ________________ CVV:________ 

 
CHARITABLE OUTREACH PROGRAM  

Please accept my tax-deductible donation of: $____________ to (check one)                       
Outreach Fund* _______     Operations ________ 
*a fund for annual college scholarships and other charitable programs and services. 

Send applications to: 
MOAA-AC, P.O. Box 340497, Ft Sam Houston, TX 78234  

For questions please call (210) 228-9955 or e-mail: moaa-ac@sbcglobal.net 
Also visit our chapter’s website at www.alamomoaa.org  

Please feel free to copy and provide this form to prospective members.  
04-01-14
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 Chapter Events Calendar 2015 

Events pertaining to general membership are bolded and 
italicized for the volunteer leadership team, though regular 

Members are always welcome! 
Please call the office for details (210) 228-9955. 

Ongoing Events: Cookie Angels deliver cookies, snacks and 
personal care items to the Warrior & Family Support Cen-

ter.    Call Susie Tolman for details (210) 654-0351. 

JUNE 

    1 Volunteer Hours Due 

   1  Submit Levels of Excellence Award 

   2  Solitaire’s Luncheon 11am Ft Sam Golf Club 

  4   Staff Meeting 10am Chapter Office 

  4 VA Volunteers Mtg 1pm VA Hospital 

12 Volunteer of the Year United Way Awards Dinner 

14 Flag Day & US Army Birthday 

21 Father’s Day 

28 Solitaire’s Sunday Brunch 11 am Parr Club 

26 Summer Celebration Dinner Dance 6:30pm Pe-
troleum Club  

JULY 

(No Staff/Board Meeting or Chapter Luncheon) 

  1 Volunteer Hours Due 

  7 Solitaire’s Luncheon 11am Ft Sam Golf Club 

  4 Independence Day  

26 Solitaire’s Sunday Brunch 11 am Parr Club 

MAY 

   1 Volunteer Hours Due 

   5  Solitaire’s Luncheon 11am Ft Sam Golf Club 

   5 Health & Benefits Fair Army Residence Community 

  7   Staff Meeting 10am Chapter Office 

  9   Victory Day in Europe 

  9  TCC 2nd Qtr Mtg Teleconference 

10   Mother’s Day  

17  Armed Forces Day  

19-20 Wounded Warriors & Veterans Career Fair 
Omni Colonade 

24 Solitaire’s Sunday Brunch 11 am Randolph Parr 
Club 

28 Scholarship Awards Luncheon 11am Ft Sam Golf 
Club 

 

 

 

 

 

 

 

 

 

With thanks and appreciation 
to all the member Moms 

Happy Mother’s Day! 

Save The Date 
 

 

Friday September 11th 
8th Annual Charity Golf Tournament 
Presented by Randolph-Brooks FCU 

River Crossing Golf Club 
Benefits Warrior & Family Support Center 

and Alamo Chapter Scholarships 
 

***** 

     Friday December 4th 
            Chapter Christmas Party 

Ft Sam Golf Club 
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VOLUNTEER STAFF: 
PRESIDENT              MAJ James R. Cunningham 
  jimbob48@sbcglobal.net 
EXEC VP OPERATIONS LTC Bill Goforth 
   bagoforth@yahoo.com 
VP ADMINISTRATION LtCol Jim Webb 
                                    beaubien43@gmail.com 
VP PROGRAMS   (Open) 
VP MEMBERSHIP   LTC Randy Hoff 
  randyhoff106@hotmail.com 
SECRETARY   Col David Patrick 
  dwpatrick01@gmail.com 
TREASURER   Col Vaughn Caudill 
                   vaughn.caudill@us.army.mil 
SCHOLARSHIP        Col  Peter Hunt 
VP PERSONAL AFFAIRS Col Stuart Myers 
DEPUTY PA              (Open) 
VP LEGISLATIVE AFFAIRS  LTC Bob Blake 
DEP LEG AFFAIRS  (Open) 
VP PUBLIC RELATIONS LTC Charles Poole 
VP LOGISTICS LtCol Fred Koechley   
LEGAL COUNSEL   Jacobson Law Firm 
SOLITAIRES             Pat Shecter 
CONSULTANT Maj Len Mull 
CONSULTANT Lt George Frecsko 
EDITOR   Col Kerry Green 
CHAPLAIN   LTC James Taylor 
CHAPLAIN Alt LtCol David Leas 
PX/VAV/VAC Rep Susie Tolman 
ASST JROTC Coord. Col Peter Hunt 
TRANSITION LIAISON  LtCol Kitty Meyers 
WEB MASTER Col Bill Hudson 
HISTORIAN LTC Kerry Reyna 
VOLUNTEER COORD. LTC Jerry Gonzales 
ADVERTISING COORD.  Maj Fernando Carreon 
AFV SATELLITE COORD. CAPT Bill Knehans 
ARC SATELLITE COORD. MG Charles Honore 
 
CONTRACTOR: 
Admin Support  Trish Meserve 
 

DIRECTORS:  
Chairman: MAJ Jim Cunningham  
LTC John Gibbs LTC Jim Finch  
Mrs. Susie Tolman  BG James Doty 
Col Mac McDonald LtCol Ed Marvin 

    Col Frank Rohrbough  
 

DIRECTORS EMERITUS    HONORARY DIRECTORS 
BG Robert Herring          Gen William McBride 
          Statement of Publication 
The Lariat is the newsletter of the Military Officers Association 
of America—Alamo Chapter.  It is published once each month to 
inform the membership of issues and activities of interest to all. 
MOAA-AC is a non-profit organization 501c 4 within the state of 
Texas organized to represent the membership and to support the 
activities of  the Texas Council of Chapters and  MOAA National. 
Advertising contained in the newsletter is not endorsed by the 
Chapter and does not represent any recommendation to the mem-
bership.  Opinions expressed in articles contained herein are not 
necessarily those of the membership as a whole or  the Chapter.  
Questions should be directed to the Editor, at the Chapter office.   

 MOAA-AC  P.O. Box 340497 San Antonio, TX 78234 
(210) 228-9955     moaa-ac@sbcglobal.net 

www.alamomoaa.org 

Alamo Chapter 

DO YOU WANT TO RECEIVE THIS LARIAT FASTER AND IN 
FULL COLOR ON-LINE? 

Just send your email address to moaa-ac@sbcglobal.net with the sub-
ject line “OLLO”.  We’ll gladly remove you from this printed version 
mailing list and notify you each month by email when the new issue is 
available for viewing.  Saves the chapter paper and postage and you get 
to see it sooner! 
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Postmaster — please deliver by May 7th 
Time Sensitive Material 

 Friday June 27, 2014 
Cruising Into The Summer 

Dinner Dance   
            

        The Petroleum Club 
                             8620 N. New Braunfels, San Antonio TX 78217 

 
Cocktails 6:30pm  - Dinner served approx 7:30pm 

 
Dancing to Two For The Road 

Dress code: Cruise Casual (no shorts or hats) 
 

Buffet Menu 
    Carved Steamship of Beef, Chicken Marsala, Oven 

Roasted Potatoes, Green Beans Almondine, Dinner Rolls, 
New York Cheesecake with fresh berries, Italian Cream 

Cake, Chocolate Raspberry Cake. 

Cost per person $39     Enclosed: $______ 
 

RSVP by noon Tuesday June 23 
Reservations not cancelled by noon 23rd Tuesday will be billed  

Non member Officers & guests are welcome! 

Name__________________________________ 

Guest:__________________________________  
 

Call the office to make your reservation (210) 228-9955 or send check 
made payable to MOAA-AC to P.O. Box 340497, Ft Sam Houston, TX 
78234 Or contact us by email moaa-ac@sbcglobal.net to hold a reserva-
tion or reserve and pay on-line  at www.alamomoaa.org 

Thursday, May 28, 2015 
   Chapter Luncheon  

            
Scholarship Awards 

Luncheon 
 

 Ft Sam Golf Club 
Meet & Greet begins 11am  - Lunch served approx 11:45am 

 
Menu 

    A) London Broil                 B) Baked Chicken Breast 
with Jack Daniel’s Sauce        with Mango Chutney 
Garden Salad, Twice Baked Potatoes, Green Bean 

Almondine, Dinner Rolls 
Sherbert Ice Cream 

Coffee, tea or water, Cash Bar available 
 

Cost per person $20   Enclosed: $______ 

RSVP by Noon Friday 22 May 
Reservations not cancelled by noon 22nd Tuesday will be billed  

Non member Officers & guests are welcome with paid reservations 

Name__________________________________ 

Guest:__________________________________  
 

Call the office to make your reservation (210) 228-9955 or send check 
made payable to MOAA-AC to P.O. Box 340497, Ft Sam Houston, TX 
78234 Or contact us by email moaa-ac@sbcglobal.net to hold a reserva-
tion or reserve and pay on-line  at www.alamomoaa.org 


